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This past year, Sidney Regional Medical Center (SRMC) has strived to continue our 

commitment to revolutionizing healthcare services. We started the year off by 

implementing a new, user-friendly website, where patients could access their lab 

results, schedule appointments and pay bills. It is also a one-stop shop for detailed 

information about our services, get the latest news and upcoming events and much 

more. We also remodeled the Walk-in Clinic and Home Health and Hospice 

Department. 

We’ve continued to follow the Community Health Implementation Plan (CHIP) 

which brought several educational programs to the community, such as the “All 

About Food” nutrition talks and the “All About Kids Health Adventure.” We also 

added the first Diabetes specific health fair, allowing community members to learn 

more about the risks of diabetes, how to prevent diabetes and also provided an 

opportunity to have labs drawn for A1C testing. We added a unique educational 

experience with a concussion presentation at the theater. We showed the movie 

“Concussion” free of charge and had a Q&A session with two members of our sports 

medicine team. The event was a huge success, attended by athletes, parents and local 

sports teams. 

Exercise and activity continue to be a major focus for our community. SRMC 

sponsored the 3rd Annual Dash for the Splash  super sprint triathlon as well as 

hosted the Oktoberfest 5/10K Run.  

Also in 2015, SRMC made community outreach a priority. We became a Make-A-

Wish sponsor and were able to send three local children on trips of a lifetime and 

sent them off in style with farewell parties. We organized a free community 

presentation with Joe Tye, a motivational speaker who specializes in changing the 

culture in a healthcare setting. We hosted 8th grade students from Sidney Middle 

School on a job shadowing opportunity and provided Tigger Tours to kindergarten 

through 2nd graders, where the students followed Tigger as he journeyed through the 

hospital. 

It is our mission and vision as an organization to be the “healthcare facility of choice 

for our region.” And thanks to you, this is becoming a reality. Special thanks to our 

passionate providers, members of our team and the board of directors. 

 

Jason Petik, 

Chief Executive Officer-SRMC 
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New Team MembersNew Team MembersNew Team Members   

Looking Ahead 

About Us 
Sidney Regional Medical Center (SRMC) is a 25 bed, private, not-for-profit hospital located in Sidney, Nebraska. SRMC is, and 
always has been, a community project that began with the local fund-raising efforts of the 1950s and has progressed into the 
modern healthcare system of today. SRMC offers high quality compassionate healthcare, close to home. 
 

WHAT WE BELIEVE: 

  MISSION—To revolutionize healthcare services. 

  VISION—To be the healthcare center of choice. 

  VALUE STATEMENT—Do the right thing. Make a difference. 

This institution is an equal opportunity employer and provider. 
1000 Pole Creek Crossing ∙ Sidney NE 69162 

(308) 254-5825 ∙ SidneyRMC.com 

Find us and follow us on:  

SRMC is working toward providing a direct access testing program for laboratory services. What this means is a patient will be 

able to get certain tests done from the lab without requiring their provider’s orders or authorization. The most common tests 

patients request are lipid panels, chemistry panels, blood typing, complete blood count, allergen-specific IgE, prostate specific 

antigen, culture and antibiotic sensitivity and therapeutic drug monitoring. 

SRMC is also looking to implement an antimicrobial stewardship program which will promote the appropriate use of 

antimicrobials, including antibiotics. By using antimicrobials effectively, we will improve patient outcomes, reduce microbial 

resistance and decrease the spread of infection caused by multi-drug resistant organisms. 

Our team is continuously focused on advancing your current level of wellness, welcoming new family members, or preventing 

future health concerns. SRMC is here to support your health and wellness needs. For more information about our direct testing 

program or our antimicrobial stewardship program, please visit www.SidneyRMC.com.  

Andrew Stieb 
Physician Assistant 

Surgery 

Theresa Simmons 
CRNA 

Dow
nlo

ad 

our A
PP! 

Kory Krahl 
CRNA 

Nathaniel Clark 
CRNA 
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Charity Care 

SRMC treats all patients, regardless of 

race, color, national origin, sex, religion, 

age, and disability, marital or familial 

status. The hospital offers free or 

discounted care to those who cannot meet 

the expense of payment, including 

uninsured and other low-income patients. 

In 2016, SRMC absorbed net $546K in 

cost for providing care for patients with 

an inability to pay. 

Costs of Government 
Programs 

Each year, SRMC serves thousands of 

patients covered by government programs 

such as Medicare and Medicaid. Critical 

Access Hospitals are reimbursed only 

costs that healthcare services provided to 

beneficiaries of these plans. SRMC is 

committed to seeing that all patients are 

treated equally, regardless if they are 

covered by a government-sponsored 

program or have no healthcare coverage. 

Outreach 

In 2016, SRMC contributed more than 

net $88K in community outreach through 

services and events such as the annual 

health fair, the immunization clinic and 

Medicare prescription drug coverage 

assistance. 
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We thank the employees, physicians and volunteers of SRMC for their hard work and caring spirit which make 
these community benefits possible. 

As a nonprofit hospital, SRMC is committed to using the tax -exempt status for the good of the communities we serve. 

Therefore, a portion of our revenue is designated for helping the uninsured or underinsured and for other public 

programs and services that go beyond our traditional role of providing patient care. These programs and services, or 

community benefits include, educational outreach, health screenings and immunizations, support groups, in -kind 

donations, charity care and foundation featured in this report.  

Education 

SRMC participates in clinical and 

internship affiliations with area 

colleges as well as individuals. In 

2016, SRMC hosted 20 associate 

degree nursing students graduating 

from the North Eastern Junior 

College RN program. Western 

Nebraska Community College in 

Sidney had 3 LPN students and 1 RN 

student participate as well as several 

nursing students from the University 

of Nebraska Medical Center’s 

Scottsbluff campus. The medical 

center continued its partnerships with  

WNCC and Sidney High School to 

offer Basic Nurse Aide class as a high 

school course for the fall semester; 

allowing nurses from the hospital to 

be instructors. At the end of the 

semester, the students are prepared to 

take a written test and a skills test to 

be nursing aids in the state of 

Nebraska. Education for the hospital 

staff is also becoming more 

convenient as more certification 

classes are offered on-site. Basic Life 

Support, Neonatal Resuscitations, 

Postpartum Care, STABLE (newborn 

stabilization), Advanced Cardiac Life 

Support and Pediatric Advanced Life 

Support courses were offered at 

SRMC in 2016. SRMC has also 

opened up training courses to the 

community and surrounding areas. 

Such as, safe sitter courses and BLS 

certification. These classes are open 

for individuals, large groups and 

businesses.  

Support Groups 

Support groups give patients and 

community members a way to cope 

with the issues they face in a 

setting that provides comfort and 

unity. SRMC offers various support 

groups, including Bereavement and 

Diabetes Prevention Program 

which are conducted at the hospital 

and supported by staff members. 

Economic Impact 

SRMC has 402 employees and 

spent a total of $982K in our 

community. 

Unpaid Cost of Public 
Programs 

Local hospitals absorb the cost of 

services that are necessary to the 

community but do not make 

enough money to pay for 

themselves, such as emergency 

care. SRMC subsidized any 

additional costs on these types of 

services in 2016, caring for more 

than 3,752 patients. 

Service Area  

SRMC services many patients from 

the following counties located in 

southwestern Nebraska and 

northeastern Colorado: Cheyenne, 

Deuel, Keith, Kimball, Morrill, 

Garden, Perkins, Sedgwick and 

Logan. 
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SRMC would like to thank the Sidney Regional Medical 
Center and Health Center Foundation Board of 
Directors. Two separate teams of volunteers that 
consists of business owners and community leaders 
from Sidney and the surrounding areas that work 
diligently to support the needs of the organization. 
Their time and efforts for the betterment of our 
organization are greatly appreciated.  

 

 

 

 

 

 

 

Health Center Foundation Board of Directors includes: 

 Bill Butkus--Chairman 

 Kim Castner--Vice Chairman 

 Sean Doyle--Treasurer 

 Leasa Dornbier, DDS--Secretary 

 Stan Belieu 

 Gerald Berlage 

 Sheri Ehler 

 Vickie Smith 

 Julie Wamsley 

LeadershipLeadershipLeadership   

Board of Directors 

Bill Pile  

Chairman 

Tim Miller 

Vice Chairman 

Kathy Narjes 

Secretary 

Stan Belieu 

Anne Johnson Jim Jones Ron Spath Julie Wamsley Dwight Smith 

Administration 

Rob Robinson 

Cathy Arterburn 

VP Human 
Resources 

Kelly Utley 

CFO 

Julie Slagle 

VP Patient Care 
Services 

Jason Petik 

CEO 

Judy Frerichs 

VP Support Services 

Jennifer Brockhaus 

CIO 

Jeff Ellwanger  

Treasurer 

Tim Henry 

Laurie Widdowson 
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Medical StaffMedical StaffMedical Staff   

Dr. Rebecca Allard 
Family Medicine 
Physicians Clinic 

Dr. Clinton Dorwart 
Family Medicine 
Physicians Clinic 

Dr. Mandy Shaw 
Family Medicine 
Physicians Clinic 

Dr. Calvin Cutright 
Family Medicine 
Physicians Clinic 

Jerad Barjenbruch 
Physician Assistant 

ER 

Dr. Brandon Brown 
Family Medicine 
Physicians Clinic 

Dr. JD Thayer 
General Surgeon 

Surgery 

Dr. Robert Graves 
Urology 

Specialty Clinic 

Dr. Matt Jansen 
General Surgeon 

Surgery 

Audiology 

   Dr. Kurt Fahrenbrook 

Cardiology 

Aurora Denver Cardiology Association 

    Dr. Richard Jantz 

    Dr. Ryan Maybrook 

    Dr. Nelson Prager 

Heart Center of the Rockies 

    Dr. Wendy Austin 

    Dr. Emily Hass 

    Dr. Lance Richards 

    Dr. Stephen Treat 

 

Dr. Michael Matthews 
Family Medicine 
Physicians Clinic 

Ear, Nose and Throat 

    Dr. James Massey 

Ophthalmology 

Oregon Trail Eye Center: 

(Specializing in Cataracts) 

    Dr. Shawna Collier 

Orthopedics 

    Dr. Michael Sisk 

Orthopedics/Spine 

    Dr. Henry Fabian 

Angie Robb 
Physician Assistant 
Physicians Clinic 

Haley Ford 
Physician Assistant 

Walk-in Clinic 

Andrew Stieb 
Physician Assistant 

Surgery 

Francelia Barnes 
Physician Assistant 

ER 

Leah Barjenbruch 
Physician Assistant 
Physicians Clinic 

Kyle Brown 
Physician Assistant 

Physicians Clinic 

Yohannes Tot 
Physician Assistant 

ER 

Visiting Physicians 
Our visiting physicians allow SRMC to offer a variety of additional services, including Orthopedics, Ophthalmology, Cardiology and much 

more. 

Pain Management 

    Dr. Brian Siegel 

Podiatry 

    Dr. Justin Raatz 

Pulmonology 

   Dr. Michael Shedd 

Interventional Radiology 

   Dr. Jaime Contreras 

Dr. Jennifer Brown 
Hospitalist 
Acute Care 

Susanne Godsey 
Physician Assistant 

Walk-in Clinic 

Jody Pfeifer 
Physician Assistant 

ER 
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Strategic Initiatives 

As a result of focus groups, stakeholder 

meetings and a community survey made 

available to all in the panhandle area, as well as 

health data, specific priority areas were 

selected. Based on the compiled information 

presented, the SRMC board of directors 

approved the following initiatives or priority 

areas to be addressed: 

Healthy Living 

The priority of “Healthy Living” 

encompasses the following areas: 

1. Nutrition and weight status 

2. Physical activity 

3. Substance abuse 

4. Hand hygiene 

Determinants 

The overall level of health including weight, 

activity, lifestyle concerns such as substance 

abuse are considerably low comparatively due 

to social and physical location of community. 

Lack of healthy food options in the region has 

increased due to use of electronics. Other 

determinants include lack of time and 

availability for activity with working 

population from excessive amount of hours 

being worked. There is a growing concern of 

substance abuse among the general population. 

One, two, three..  

The three year agenda for the SRMC 

Community Health Implementation Plan 

(CHIP) is to improve the level of healthy 

living for the members of our community 

by reducing the obesity in adults and 

improve the amount of physical activity for 

adults through targeted fitness goals. 

Equally important is the decrease of 

pharmaceutical , illegal and recreational 

drug use. 

Specific Actions Steps 

Nutrition and weight status 

 Assess local food supplies and 

recommend healthier options 

 Educate on how to make healthy food 

choices. 

 Design screenings for determining 

overweight and obese for adults and children 

with a referral process. 

Physical Activity  

 Partner with area businesses to track 

employee activity through wellness program. 

Government regulations such as the Affordable Care Act and the IRS now require non-profit healthcare 

organization such as ours, to complete a Community Health Needs Assessment (CHNA) and develop an 

Implementation Plan (CHIP) once every three years. The CHNA/IP has made progress and has seen 

successes in the strategic initiatives identified from community feedback. Of the other initiatives, 

partnerships are being forged with community businesses and organizations in order to address the 

concerns of our community. As we near the end of our second year, the process will take place in 2017 to 

assess the health and wellness needs of the community. We encourage you to take an active part and 

participate in these surveys, focus groups and forums to ensure your health concerns are met. 

CHNA & CHIPCHNA & CHIPCHNA & CHIP   

 Coordinate additional planning for 

outdoor activities and areas. 

 Create FREE youth indoor program for 

winter months. 

Hand Hygiene 

 Promote the awareness of proper hand 

hygiene and practices. 

 Improve business focus for hand hygiene 

and food handling with education and 

quality guidelines. 

Substance Abuse 

 Partner with law enforcement and 

mental health to assess level of drug 

abuse. 

 Work with pharmacies to create drug 

interaction evaluation review program. 

 Get involved with area schools to 

support their drug prevention programs. 

 

To view the complete CHNA or CHIP 

reports, go to www.Sidneyrmc.com, 

select Services, then Community Health. 

If you would like to be involved with 

this program, contact: Tammy Meier, 

Community Health Coordinator, for 

more information. 
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Financial ReportFinancial ReportFinancial Report   
SRMC understands the importance of being a fiscally sound organization and our team goes to great lengths to ensure we our good stewards of our 

finances. The revenue and expenses noted are for 2016 year ending December 31, 2016.  

Patient Service Revenue   

SRMC net patient service revenue  $82,700 

Charity care, bad debt & contractual concessions  $29,100 

Total revenue available for reinvestment in our patient care mission: $53,600 

Operating Costs   

Salaries, Wages Annually, employee benefits  $28,500 

Supplies, professional fees and other expenses  $17,800 

Interest on loans; depreciation on buildings and    

equipment; and amortization and insurance  $6,300 

Other Gains and Losses $27,071 

Amount available for equipment replacement, building   

   renovations, new services & improved patient care  $500 

Statistics  

Employees 402 

Patient registrations 45,961 

ER visits 3,752 

Babies born 99 

Visiting physician and surgeon consultations 9,147 

Physician clinic visits 18,173 

Walk-in Clinic visits 7,657 

Surgeries & procedures 1,191 
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Physicians Clinic 

Our Physicians Clinic team provides general 

and specialized medical care for the 

individual and the family. Our team of 

physicians, physician assistants, and 

support staff work together to assure your 

health is our number one priority. Our 

providers also see patients at the Chappell 

Area Medical Services clinic. 

Acute Care 

Equipped with 25 private beds, 

including four critical-care rooms, 

SRMC’s Acute Care department 

provides healthcare services to 

inpatients with acute and chronic 

conditions. 

Surgical Care 

SRMC employs two full-time general 

surgeons, a urologist and almost 20 

visiting specialists that include 

specialties such as: foot and ankle, 

orthopedic surgeon, orthopedic spine, 

pain management, cardiology, ENT, 

and many others, with an experienced 

staff  and CRNAs. The hospital has 

three integrated operating room suites, 

one minor procedure room and an 

endoscopy suite. 

Walk-in Clinic 

SRMC offers full-time medical services 

at the Walk-in Clinic located at the 

Osage Campus. The Clinic has three 

certified physician assistants and an 

experienced medical staff that provides 

care for the area. It is convenient and 

fulfills basic, non-emergency, health 

needs. Open Monday-Friday 7am-7pm, 

Saturday 9am-12pm, no appointment 

necessary. 

 

Maternal & Infant Services  

Mothers who deliver at SRMC enjoy 

private birthing suites and a caring, 

experienced staff. The suites offer 

whirlpool tubs and state-of-the-art OB 

monitoring and portable OB monitoring 

systems. SRMC is also very proud of the 

additional state-of-the-art infant care 

equipment and the 24/7 anesthesia 

services. 

Emergency Department 

Physicians, Physician Assistants and 

registered nurses staff SRMC’s 

Emergency Department. Emergency 

medical services are available 24 hours 

a day, every day. 

Cardiopulmonary Services 

The Cardiac Rehab program is designed 

to help patients resume normal activities 

after a cardiac event or surgery and is 

staffed by registered nurses. SRMC’s 

respiratory therapists evaluate and treat 

patients with breathing or other 

cardiopulmonary disorders. 

Sleep Lab 

SRMC Sleep Lab services are provided 

to help physicians diagnose and treat 

sleep disorders. 

Radiology 

The Radiology Imaging department at 

SRMC offers comprehensive imaging 

services that include: CT scans, in-

house MRI services, 3D/4D ultrasound, 

and mammography services. 

Laboratory 

SRMC’s full-service Laboratory offers 

collection and analysis for a wide 

range of tests. SRMC is DOT certified 

to perform employer-requested drug 

and alcohol testing. We also perform 

testing requests from outpatient 

providers and send the results to the 

requesting physician. 

Rehabilitation 

Our Physical, Occupational and 

Speech Therapists provide care in 

multiple settings - inpatient, extended 

care, outpatient, Home Health and 

area schools. SRMC offers extensive 

Rehabilitation services, including most 

any specialty you may need.  

Extended Care 

Extended Care is Medicare and 

Medicaid certified, 63-bed facility that 

includes an in-house salon, private/

family dining room and bird aviary. 

The Extended Care is a skilled facility 

with a rehabilitation room. 

Assisted Living 

SRMC Sloan Estates offers assisted 

living in a modern facility with 28 

private apartments. Personalized 

levels of care including transportation 

are available to the residents. 

Home Health and Hospice 

Home Health facilitate the transition 

from hospital to home and from home 

to wellness. SRMC Hospice provides 

compassionate services to help 

terminally ill patients and their families 

cope with disease and death and 

bereavement programs. 

SRMC ServicesSRMC ServicesSRMC Services   

SRMC provides high-quality, 

compassionate care to the Nebraska 

Panhandle. We our proud to offer a variety 

of services such as family medicine, ER, 

Walk-in Clinic, inpatient care and specialty 

outpatient services such as, orthopedic 

surgery, orthopedic spine, podiatry, 

cardiology, ENT and much more. Our highly

-trained, professional staff of providers, 

nurses and support staff will ensure your 

visit comprehensive and positive. 
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Year in ReviewYear in ReviewYear in Review   

Communi ty Involvement  

During 2016, SRMC worked to provide events and services specifically designed to address the needs of the community. 

For the third year, SRMC hosted the Dash for the Splash Triathlon encouraging those in the surrounding area to get 

active. SRMC also provided a concussion presentation with a free showing of the movie “Concussion” and a Q&A with 

Dr. Brandon Brown and Kyle Brown, PA-C. Children’s health was brought front and center with the second All About 

Kids Health Adventure. This event focuses solely on children, getting them excited about their health, nutrition and 

activity. SRMC also brought Joe Tye to Sidney for a community speaking event. Joe is the CEO and Head Values Coach 

for Values Coach, Inc., which provides consulting, training and coaching on values-based life and leadership skills. Other 

community events included the annual Community Blood Draws, 8th grade job shadow, monthly All About Food 

nutrition talks, Oktoberfest 5/10K run and the community Tree of Remembrance ceremony. 

 The 3rd 

Annual Dash 

for the Splash super 

sprint triathlon 

kicked off Aug 6 

with 159 

participants. 

 Dr. Brandon 

Brown, 

member of the 

SRMC Sports 

Medicine Team, 

welcomes 

community members 

to the concussion 

presentation. 

 Community 

children 

channeled they’re 

inner superhero 

while attending the 

2nd All About Kids 

Health Adventure. 

 2 

 1 

 1 

 2 

 4 

Students 

from Sidney 

Middle School 

participate in the 

8th Grade Job 

Shadow, where 

they learn about 

various career 

paths within 

healthcare. 

 3 
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Members of 

the SRMC 

Lab team prepare for 

the annual 

Community Blood 

Draw in March. 
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Kyle Brown, 

PA-C, 

discusses Men’s 

Health during the 

All About Food 

Nutrition Talk. 

 Participants 

in the 

Oktoberfest 5/10K 

make their way on 

the Deadwood Trail 

to the Oktoberfest 

Tent. 
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